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Click on the link below to see a brief introduction to the “Exploring Occupational Information” chapter.

Video: Intro to Exploring Occupational Information

Before you can pick a career or job, you need to know about the different types of careers that are available.  Once you do this, you can pick the one that best fits you! There is lots of information about careers out there. You just need to know how to find it. That’s what this chapter, Exploring Occupational Information, is about. 

In this chapter you will:

· Identify sources of occupational information 

· Examine how the world-of-work is structured

· Identify career areas that match your interests

· Explore the role of bias in career choices

If the video does not run smoothly on your computer, use the slideshow version.
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Name, before you can pick a career or look for a job, you need to know about the different occupations that are available. The more you know about a particular occupation, the better decision you can make about whether you will be happy and successful in it.  
This slideshow gives some of the ways you can find occupational information.

Slideshow: Finding Occupational Information [Chap7_flash_scripts]
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Most people find out about the different kinds of work from the people around them. 

One way they do this is through observation. By just looking around, you can see what types of jobs people are doing.  You can also see jobs that might be needed in your community. If people who live near you can’t easily find a certain type of service or product, this might be something you can provide.

A second way is by talking to people. You can talk to family members and friends about their jobs.  You can also talk to people you see who are doing a job that looks interesting. People who are already doing a job can give you valuable information about that job. You can use this to help you decide if a job is right for you. 

The next slideshow shows how Kendra uses people around her to learn about job possibilities.  

Slideshow: Kendra Looks at Different Kinds of Work [Chap7_Flash_scripts]
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Name, now think about the people you know or see every day. Do any of them do jobs that are interesting to you? Are there services that your neighborhood or town needs?

This activity will help you develop a list of jobs that you might be interested in learning more about. This information will be saved in your Workbook.   

Workbook: Interesting Jobs  [Chap7act_interesting_jobs]
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The world-of-work has an underlying organization to it. When you know this, you are better able to sort through the occupational information to find the career that is best for you. 

The next slideshow will explain how the world-of-work is organized.

Slideshow: World-of-Work [Chap7_Flash_scripts]
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Name, earlier in the course you identified your career clusters and preference for working with data, people, ideas, and things.  This information can help you identify possible career areas and jobs.

In this activity you will review your preference for working with data, people, ideas, and things and your career clusters.

Workbook: Your Interests and Preferences [chp7act_interests_preferences]
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There are resources available to help you look up possible career areas and learn about specific jobs. One way to look up occupational information is to use career information websites.

In this course you will look up occupational information on the ACT website. This slideshow shows how to use the World-of-Work Map located on the ACT website. 
Slideshow:  ACT World-of-Work Map  [Chap7_Flash_scripts]
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In this activity you will use the ACT website to research and identify at least three career areas that look interesting to you.  

Workbook: Explore Career Areas [chap7act_explore_career_areas]
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Name, you now have a good idea of some career areas that interest you.  You will be using this information later to choose a career.  In this activity you will add this information to your Workbook. 

Workbook:  Save Career Areas [chap7act_save_career_areas] 

the role of bias
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People want jobs that reflect how they see themselves. But sometimes how you see yourself is limited by sexism, racism or classism.  

Bias is the belief that a certain type of person can’t do a particular type of work. For example, many careers are sex-typed. This means they are only associated with one gender or another. 

This matching activity shows examples of gender bias in certain jobs.

Drag-Drop: Match the Job to the Gender  [Chap7_act_bias_matching]
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When people believe that a job is for one gender, it keeps people out of that job.  For example, if everyone believes that only men are fire fighters, a woman might avoid that job. The same is true for a man who might want to become a nurse. These jobs are called nontraditional jobs for women or men. 

This is an especially big problem for women.  Jobs that people believe only men can do often pay better than jobs that people believe only women can do. This often keeps women from getting better paying jobs.    

In this next activity you will be going to the Discussion Board to share some of your thoughts with your classmates about women and men doing nontraditional jobs. When you are in the Discussion Board, take time to look at your classmates’ answers.

Discussion Board: Nontraditional Jobs [chap7act_journal]
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People sometimes let bias limit their career choices. Name, think about the role bias has played in your life. Are there careers that you have not considered in the past because you didn’t feel you were the right gender or race? Do you still feel this way? Write about this in your Journal.

Journal: How Has Bias Affected You?   [chap7act_journal]

NEW TOPIC

celebration
Page 13

Congratulations, name! You have just completed the “Exploring Occupational Information” chapter.

Video: Summing up Exploring Occupational Information

Congratulations. You have just completed the Exploring Occupational Information Chapter.  

You have learned several different ways to find job information including using the Internet. You have also begun the process of finding the right job for you by identifying job areas that match your interests. 

As you continue on the path to identifying a career, don’t forget about your interests and preferences. Making money is important. But choosing a career that you find interesting is also important. When you do this, you have a much better chance of finding a job that you will enjoy and stay with for a long time.

If the video does not run smoothly on your computer use the slideshow version.
If you would like to review the topics covered in this chapter and/or write down things you want to remember, go to page 8 in your Manual.

You are now ready to continue to the next chapter. To mark this chapter complete and return to the Learning Center, click complete.   To simply return to the Learning Center, click review later.
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There are many occupational websites. You can get  salary ranges, statistics about industries that are growing the fastest, and even information about the training/education needed for certain jobs. Click on CareerVoyages to see one of these websites.  [http://www.careervoyages.gov]
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If you want to learn more about nontraditional jobs for women, go to the website work4women. (http://www.work4women.org)

QUOTES
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“Small opportunities are often the beginning of great enterprises.” ~Demosthenes

Page 6

“Success is not the key to happiness. Happiness is the key to success. If you love what you are doing, you will be successful.” ~Albert Schweitzer
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