Scripts for flash presentations

Chapter 10: SMART Goals

This slideshow is totally controlled by you. To start a slideshow and learn about the different characteristics that make a SMART goal, click on each of the pictures. When you are finished, click on Close to return to the course.

Specific

A SMART goal is specific. When a goal is specific it means that you know exactly what you are trying for.  It answers the question “How will I know it when I see it?”  

Measurable

A SMART goal is measurable. When a goal is measurable it means you know exactly when you have accomplished the goal.  It answers the question “How much do I want?” 

Action-Oriented

A SMART goal is action-oriented. When a goal is action oriented it means the goal has steps that requires taking action to accomplish it. A good goal requires you to act, rather than wait for something to happen. It answers the question “What do I need to do?”

Realistic

A SMART goal is realistic. When a goal is realistic it means the goal is within your ability to accomplish it.  It answers the question “Can I really expect to do this?” 

Time and Resource Determined

A SMART goal has time and resources determined. When a goal has the time and resources determined it means the goal will be accomplish within a set time and you know what resources you need to accomplish the goal. It answers the question “Do I have what I need to do this?

Chapter 10: Celeste’s Goal Pyramid

Celeste has written her career goal.  “By the end of 3 months, I, Celeste will be working as a food service manager earning $33,000 a year. To truly achieve her goal, Celeste must stay at this new job for at least a year.

Celeste is going to use a goal pyramid to help her accomplish this goal. Her goal pyramid includes steps that she needs to do immediately, short range steps, medium range steps and long range steps. 

Immediate steps generally need to be done within the first few weeks. Some immediate steps that Celeste needs to do are write a resume, research companies, and locate job openings. 

Short range steps generally need to be done in 1-6 months. Some short range steps that Celeste needs to do are interview for jobs, arrange for child-care, and develop a transportation plan.

Medium range steps generally need to do be done in 6 –12 months. Once Celeste has a job, some medium range steps that she needs to do to help her keep her job are develop a back-up plan for emergencies and make friends on the job.

Long range steps generally need to be done in 1 – 5 years. Since Celeste’s goal will be achieved in one year, she does not have any long range steps for this goal.

You have just completed Celeste’s Goal Pyramid. To return to the course, click on Close.

Chapter 10: Staying Motivated

Elizabeth stays motivated by breaking her large goals down into smaller goals. She writes a list of things to do everyday. Elizabeth feels successful and motivated when she can cross things off her list.

Roberto stays motivated by talking to his family, friends and teachers. Many important people in his life know about his goals and often encourage him when he feels down.

Leslie prays to stay motivated. She asks God to help her keep the patience and strength she needs to stick to her goals when times get tough.
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